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Job Description

Recess Coach

Right At School provides exceptional after-school enrichment programs to students across the country. If
you share our passion for providing great educational opportunities to students, we would love for you to

join our team.

Just named an INC. 5000 fastest growing company, Right At School is looking for a passionate and driven
individual to help us continue our growth trajectory. The ideal candidate has great interpersonal,

organizational and time-management skills, is detail-oriented and has excellent follow-through.

Principle Accountabilities & Deliverables

e Manage a group of up to 50 students per recess period

e Ensure the safety and security of all students during recess.

e Deliver the Right At School recess curriculum by engaging and playing games with students
e Administer first aid, when necessary

e Participate in ongoing professional development sessions

Knowledge, Skills & Experience

Must love working with kids and demonstrate the necessary passion and dedication to
successfully manage the Play Right program to Right At School standards

e 30 hours of college credit with 6 semester hours in child care/education or 1560 hours of experience
working with school age children and 6 semester hours in child care/education preferred.

e Experience leading or instructing large groups of school-age children in organized activities preferred
e Playground management skills with the ability to use and model appropriate and positive discipline

e Demonstrated ability to build collaborative relationships and foster teamwork with school
administration and other recess coaches

e Ability to adapt and respond to fluid and unexpected situations in a flexible, professional manner is key
e First Aid and CPR Certification, a plus

e Bilingual, a plus

¢ 100% dependability is a must!

Job descriptions are not intended as, nor should be construed to be, exhaustive lists of all responsibilities, skills, efforts, or working
conditions associated with a job. They are intended to be accurate reflections of those principal job duties and responsibilities
essential for making fair pay decisions about the job.



